CITY OF W INDSOR AGENDA 09/16/2021
Special Meeting of Council
Date: Thursday, September 16, 2021
Time: 6:00 PM
Location: Council Chambers, 1st Floor, Windsor City Hall

All members will be participating electronically and will be counted towards
quorum in accordance with Procedure By-law 98-2011 as amended, which
allows for electronic meetings during a declared emergency. The minutes will
reflect this accordingly.
MEMBERS:

Mayor Drew Dilkens
Ward 1 – Councillor Fred Francis
Ward 2 – Councillor Fabio Costante
Ward 3 – Councillor Rino Bortolin
Ward 4 – Councillor Chris Holt
Ward 5 – Councillor Ed Sleiman
Ward 6 – Councillor Jo-Anne Gignac
Ward 7 – Councillor Jeewen Gill
Ward 8 – Councillor Gary Kaschak
Ward 9 – Councillor Kieran McKenzie
Ward 10 - Councillor Jim Morrison
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ORDER OF BUSINESS

Item #

Item Description

1.

ORDER OF BUSINESS

1.1.

In the event of the absence of the Mayor, Councillor Holt has been appointed Acting
Mayor for the month of September, 2021 in accordance with By-Law 176-2018, as
amended.

2.

CALL TO ORDER

3.

DISCLOSURE OF PECUNIARY INTEREST AND THE GENERAL NATURE THEREOF

6.

COMMITTEE OF THE WHOLE

9.

REQUESTS FOR DEFERRALS, REFERRALS OR WITHDRAWALS

10.

PRESENTATIONS AND DELEGATIONS

10.1.

COVID-19 Vaccination Policy - City Wide

13.

BY-LAWS (First and Second Readings)

13.1.

By-law 135-2021 A BY-LAW TO CONFIRM PROCEEDINGS OF THE COUNCIL OF
THE CORPORATION OF THE CITY OF WINDSOR AT ITS SPECIAL MEETING HELD
ON THE 16th DAY OF SEPTEMBER, 2021

14.

MOVE BACK INTO FORMAL SESSION

16.

THIRD AND FINAL READING OF THE BY-LAWS
By-law 135-2021

21.

ADJOURNMENT
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Item No. 10.1
Council Report: C 137/2021

Subject: COVID-19 Vaccination Policy - City Wide
Reference:
Date to Council: September 16, 2021
Author: Vincenza Mihalo, Executive Director of Human Resources
(519) 255-6515, ext. 6259; vmihalo@citywindsor.ca
Human Resources
Report Date: 9/14/2021
Clerk’s File #: MH/13786
To: Mayor and Members of City Council

Recommendation:
THAT the COVID-19 Vaccination Policy (Appendix A) BE APPROVED; and,
THAT the Evidence Brief: Risk of COVID-19 Transmission from Vaccinated Cases
dated June 2021 (Appendix B) prepared by Public Health Ontario submitted for
information BE RECEIVED FOR INFORMATION; and,
THAT the HR Information Sheet: Vaccination Policy (Appendix C) BE RECEIVED FOR
INFORMATION.

Executive Summary:
N/A

Background:
The COVID-19 pandemic has caused significant morbidity and mortality and has
created a public health crisis. Vaccines are safe, effective, and the best way to protect
individuals and those around them from serious illnesses. Eight (8) out of the nine (9)
patients hospitalized for COVID-19 in Windsor Regional Hospital on August 23, 2021
were unvaccinated, which is common across the province. Since May 1, 2021 in
Toronto, 98.7% of hospitalized COVID-19 cases with known vaccination status were not
fully vaccinated. Windsor-Essex’s regional case incidence of COVID-19, as of the
writing of this report, has now increased to over 12 per 100,000 population – among the
highest in Ontario – due to the number of new cases recorded.
The numbers are stark and the message is clear: vaccines work. They work on an
individual level, offering greater protection against severe illness and death, and they
work on a community level, helping to prevent our health care system from being
overwhelmed.
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The Corporation of the City of Windsor (City) is committed to providing a safe working
environment for all employees and protecting the residents we serve. Throughout the
pandemic, we have provided protective equipment and implemented protocols to help
prevent the spread of COVID-19. We will continue to do our part in the context of
emerging Variants of Concern. The City as a leader in the community must set the tone
and show leadership in adopting the recommended health policies.
On August 23, 2021, City Council gave verbal direction to Administration to prepare a
workplace policy respecting vaccinations and testing, based on public sector vaccine
policies which were emerging at the time.
The Windsor-Essex County Health Unit (WECHU) published a news release on August
27, 2021, urging all employers to implement a vaccination policy.

Discussion:
Administration has developed a COVID-19 Vaccination Policy in an effort to provide a
safe and healthy workplace as required by the Occupational Health and Safety Act and
in our ongoing effort to protect the community from COVID-19.
Other local organizations, including the University of Windsor, St. Clair College, and
hospitals as well as municipalities across the province, including Toronto, Hamilton,
York, Sudbury, and the County of Essex are enacting similar policies.
Evidence suggests that COVID-19 vaccines reduce the chance of transmitting the virus,
therefore each person who is vaccinated protects not only themselves but also the
people around them. Breaking chains of transmission within the community and limiting
onward spread is critical to help protect people who may respond poorly to
immunization or may not be able to get vaccinated themselves. Regular testing without
being vaccinated does not break the chain of transmission, increases the possibility of
spreading the virus, further there may be concerns with false negatives resulting from
testing.
The COVID-19 Vaccination Policy requires that City employees provide documentation
proving that they are fully vaccinated or that they apply for and receive a valid
accommodation under human rights legislation by November 15, 2021, or they will be
placed on unpaid leave.
This date was selected to allow employees enough time to become fully vaccinated
following the approval of this policy. Contractors and volunteers will also need to be fully
vaccinated to access City facilities as of November 15, 2021.
Information regarding employees' vaccination status will be treated with the utmost
confidentiality and safeguarded in a restricted access area of Dashboard. Supervisors
and managers will not be able to see their employee’s vaccination status. Vaccination
status information will not be used for other employment purposes such as promotions
or work assignments and will be destroyed when no longer required.
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Employees who are unable to be vaccinated for medical reasons or other grounds
protected by the Ontario Human Rights Code (such as religious beliefs and practices)
can request an accommodation, which will be reviewed in accordance with our legal
obligations. Approved accommodation plans will be reviewed and developed on a caseby-case basis and may include regular testing.
Administration will also be implementing activities and training related to vaccine
promotion and education for employees to help inform those who might be vaccinehesitant. An employee survey is currently in circulation to assist in determining the
Corporation’s vaccination rate and how we can assist those employees who may be
hesitant in receiving the COVID-19 vaccine.

Risk Analysis:
Health and Safety Risk (critical risk):
If this policy is not implemented in a timely manner there will be an increased health risk
to employees and all members of the community.
This risk will be mitigated by the implementation of the COVID-19 Vaccination Policy
(Appendix A).
Human Resources Risk (low risk):
Some employees will not comply with the vaccine mandate and will be placed on unpaid
leave. This may create a need across departments to find temporary employees, where
appropriate, to maintain service levels. Further, departments will need to review their
Business Continuity Plans that have been in place since the beginning of the pandemic
to provide for appropriate staffing requirements.
Employee Relations Risk (low risk):
Employee relations issues are anticipated to arise if this policy is approved or if this
policy is not approved. Ongoing discussions with the unions/association will continue to
take place to assist in elevating some concerns. A review from both internal and
external legal has assisted with our policy.

Climate Change Risks
Climate Change Mitigation:
N/A
Climate Change Adaptation:
N/A
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Financial Matters:
If the COVID-19 Vaccination Policy is implemented, there should be no additional
financial burden to the City. Any possible costs associated with temporary employees
will be offset by the employee they are covering for being on unpaid leave.
If COVID-19 tests are required for employees who have a documented accommodation
need, there may avenues for obtaining free tests including using Creative Destruction
Labs, which is funded by Health Canada, to administer the free Federal Government
rapid antigen tests. Otherwise, rapid antigen tests are ranging upwards of $50.00 per
test. If rapid antigen tests are required for any of our employees due to accommodation
needs, these charges will be borne by the City.

Consultations:
John Saunders, Hicks Morley LLP
Deirdre Brode, Policy & Procedure Coordinator

Conclusion:
COVID-19 vaccines are an important tool to help stop the spread of the virus and allow
individuals, families, and employees to safely resume a normal life. The COVID -19
Vaccination Policy will provide a safe workplace for all employees and residents and
hopefully increase vaccination levels among staff.

Planning Act Matters:
N/A

Approvals:
Name

Title

Vincenza Mihalo

Executive Director of Human Resources

Shelby Askin Hager

Commissioner,
Services

Ray Mensour

Commissioner of Community Services

Joe Mancina

Commissioner, Corporate Services - Chief
Financial Officer/City Treasurer

Jelena Payne

Commissioner, Human & Health Services

Chris Nepszy

Commissioner, Infrastructure Services

Jason Reynar

Chief Administrative Officer
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Notifications:
Name

Address

Email

Appendices:
1
Appendix A - COVID Vaccination Policy
2
Appendix B - Evidence Brief: Risk of COVID-19 Transmission from
Vaccinated Cases
3
Appendix C - HR Information Sheet: Vaccination Policy
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THE CORPORATION OF THE CITY OF WINDSOR

POLICY

Service Area: Office of Corporate Services
Department: Human Resources
Division:
Occupational Health, Safety & Wellness
Subject:

COVID-19 Vaccination

Review Date: Sep 2022 or earlier as warranted

Policy No.:
Approval Date:
Approved By:
Effective Date:

HRHAS – POL – 0002

Procedure Ref.:
Pages:

Prepared By: Deirdre Brode, Policy & Procedures Coordinator

Replaces: N/A
Date:

1. Policy
1.1. The Windsor-Essex County Health Unit (WECHU) has encouraged all employers
to implement a vaccination policy to improve the protection of our community and
continue to curb the spread of COVID-19 1.
1.2. The Corporation of the City of Windsor (the City) requires all staff to be fully
vaccinated against COVID-19, as outlined in this policy.
1.3. The COVID-19 pandemic has caused significant morbidity and mortality and has
created a public health crisis 2, 3, 4. The City remains committed to providing a safe
workplace for all employees and will take all reasonable precautions to protect
employees from illness and injury, including COVID-19.
1.4. Vaccines are safe, effective, and the best way to protect individuals and those
around them from serious illnesses. Individuals cannot get COVID-19 from the
vaccine 5.
1.5. Recent reports in Canada 6 indicate that less than 1% of those who were fully
vaccinated have become sick with COVID-19. While they are not 100% effective,
vaccines can reduce your risk of developing COVID-19 and make your symptoms
milder if you do get the virus. COVID-19 vaccines are not live vaccines, cannot cause
infection in a person, and cannot alter a person’s DNA 7.
1.6. COVID-19 vaccines are an important tool to help stop the spread of the virus and
allow individuals, families, and workers to safely resume normal life. A growing body
Windsor-Essex County Health Unit, "News Release: Health Unit Institutes Employee Vaccination
Policy”.
2 Statistics Canada, "Excess Mortality In Canada During The COVID-19 Pandemic".
3 Public Health Agency of Canada, "Coronavirus (COVID-19) | IPAC Canada"
4 Canadian Public Health Association, "Review Of Canada’s Initial Response To The COVID-19
Pandemic”.
5 Public Health Agency of Canada, "COVID-19: Vaccine Safety And Side Effects".
6 Public Health Agency of Canada, "COVID-19: Effectiveness And Benefits Of Vaccination".
7 Windsor-Essex County Health Unit, "COVID-19 Vaccine Myths, Facts, And Faqs".
1
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of evidence indicates that people who are fully vaccinated are less likely than
unvaccinated persons to transmit COVID-19 to others 8.
1.7. The City is committed to human rights accommodations where a person is unable
to vaccinate for reasons protected by the Ontario Human Rights Code. Such
situations will be assessed on a case-by-case basis. The City reserves the right to
ask for information to substantiate the grounds, further to our normal workplace
accommodation process.
2. Purpose
2.1. As an employer, the City has the primary responsibility for ensuring that safe
conditions prevail within the workplace and to take appropriate and effective
measures to protect the health and safety of employees.
2.2. To assist the City in providing a safe work environment and appropriately
collecting, using, and safeguarding vaccination status information.
3. Scope
3.1. This policy applies to all employees of the Corporation of the City of Windsor.
Some departments (such as Huron Lodge, Windsor Fire and Rescue Services, and
Transit Windsor) may be subject to different requirements imposed by governmental
or public health authorities in which case the more stringent protocol applies. Transit
Windsor will be subject to this policy and will follow federal regulations where they
exist.
3.2. This policy applies to the Mayor and all members of City Council as defined by
the Municipal Act.
3.3. This policy also applies to all City Council Advisory Committee members, City
contractors and City volunteers who attend City facilities.
3.4. This policy will be in place for one year after implementation unless it is reviewed
and extended by City Council, based on the recommendations of Health Canada, the
Ontario Ministry of Health, and the WECHU.
4. Definitions
City Facility: Any building (i.e. indoor space) operated in whole or in part by the
Corporation of the City of Windsor.
Contractor: A person, corporation, or other entity that performs work on behalf of or
under the direction of the Corporation of the City of Windsor.

8

Public Health Agency of Canada, "COVID-19: Effectiveness And Benefits Of Vaccination”
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COVID-19: A virus belonging to a large family called coronavirus which includes the
virus that causes the common cold and more severe diseases such as Severe Acute
Respiratory Syndrome. The virus that causes COVID-19 is a novel coronavirus, named
SARS-CoV-2.
Fully vaccinated: Have received the full series of an accepted COVID-19 vaccine or a
combination of accepted vaccines approved by Health Canada and received the last
dose more than 14 days ago. This includes any additional booster shots mandated by
Health Canada, the Ontario Ministry of Health, or the WECHU.
5. Responsibility
5.1. Mayor and City Council
5.1.1. The Mayor and City Council are responsible to support the health and
wellness of City employees and residents through the approval of budget dollars
allocated to this policy and for compliance under the Occupational Health and
Safety Act (the OHSA) and the Canada Labour Code (the CLC) as may be
amended from time to time.
5.1.2. Actively promote and support this policy including modelling compliance.
5.2. The Chief Administrative Officer (the CAO)
5.2.1. Provide sufficient human and financial resources to support this policy as
may be identified by legislation or Human Resources.
5.2.2. Actively promote and support this policy through direct communication,
educational support, reinforcement, and modelling compliance.
5.2.3. Provide guidance, direction, and final authority when issues arise and the
Corporate Leadership Team and the Executive Director of Human Resources are
unable to come to a resolution.
5.3. Commissioners
5.3.1. Provide sufficient human and financial resources to support this policy as
may be identified by legislation or Human Resources.
5.3.2. Actively promote and support this policy through direct communication,
educational support, reinforcement, and modelling compliance.
5.4. Executive Directors
5.4.1. Make all reasonable efforts to promote employee awareness of this policy
and other corporate vaccine communication efforts and training opportunities.
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5.4.2. Endeavour to ensure that employees in their areas of responsibility comply
with the requirements of this policy.
5.4.3. If they have volunteers working in their area who physically access City
facilities, ensure those volunteers are fully vaccinated.
5.5. Executive Director of Human Resources
5.5.1. Review and update this policy as warranted, including to reflect the latest
scientific research, guidance, and legislation from the federal government, the
provincial government, Health Canada, the Ontario Ministry of Health, the Public
Health Agency of Canada, Public Health Ontario, the WECHU, and any other
relevant health bodies.
5.5.2. Support the ongoing development of activities and training related to vaccine
promotion and education.
5.6. Deputy City Solicitor, Provincial Offences, Purchasing & Risk Management
5.6.1. Communicate with City contractors who physically access City facilities to
inform them of the vaccination expectations outlined in this policy.
5.7. Managers and Supervisors
5.7.1. Schedule employees to attend and/or participate in all required vaccine
training and education programs, confirming their attendance, successful
completion, and demonstration of training content.
5.7.2. Support the activities and events facilitated by the City regarding vaccines
through active participation and promotion.
5.7.3. Allow employees under their direction to obtain a COVID-19 vaccination
during work hours if at all possible.
5.7.4. Encourage employees under their direction who express vaccine hesitancy to
seek out further information from official sources such as the WECHU or Health
Canada.
5.8. Manager of Health, Safety and Wellness
5.8.1. Oversee the collection and retention of and restrict access to confidential
vaccine-related information.
5.8.2. Facilitate the scheduling and delivery and/or provision of vaccine-related
training and educational programs.

COVID-19 Vaccination Policy
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5.9. Disability Management Specialists (DMS)
5.9.1. Monitor employees within their respective areas of responsibility for
compliance to this policy.
5.9.2. Develop individual accommodations for employees in their area who require
an accommodation based on protected grounds under the Ontario Human Rights
Code up to the point of undue hardship.
5.9.3. Develop individual plans for employees in their area who are partially
vaccinated and in the process of becoming fully vaccinated.
5.9.4. Collect and store all documentation concerning employee accommodation
needs as per the usual workplace accommodation process.
5.10. Employees
5.10.1. Comply with all requirements of this policy.
5.10.2. Attend and/or participate in all required vaccine training and educational
programs.
5.10.3. Be forthcoming when disclosing their vaccination status or accommodation
needs.
5.10.4. Provide Human Resources with documentation issued by the Ministry of
Health, Health Canada, the Windsor-Essex-County Health Unit, the Government of
Canada, or the Government of Ontario proving that they are fully vaccinated (this
may include vaccination receipts or an enhanced digital vaccine receipt).
5.10.5. If an accommodation is required based on reasons protected by the Ontario
Human Rights Code, contact a Disability Management Specialist in Human
Resources and provide documentation on the reason for the accommodation need.
Employees should do this as soon as possible so that the accommodation plan will
be in place before November 15th, 2021.
5.10.6. Continue to follow public health measures and mandated policies and
requirements to reduce the spread of COVID-19 regardless of vaccination status.
6. Governing Rules and Regulations
6.1. The City strongly recommends that all employees become vaccinated against
COVID-19, if they can, as a measure to protect their health and the health of the
community.
6.1.1. The City encourages employees to identify opportunities to obtain a COVID19 vaccination through community clinics, pharmacies, or health care professionals
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and ensure they receive both doses of the vaccine and any mandated booster
shots.
6.1.2. Employees should visit WEVax.ca for the latest information on vaccine
availability, how to register for vaccines, vaccination procedures, find answers to
some commonly asked questions, or book an appointment.
6.1.3. In addition to WEVax.ca, employees can visit WECHU.org for the latest
public health advice and local COVID-19 data or call 211 for general information on
government, health, and community programs.
6.2. Understanding how vaccines are approved, how they work, and possible side
effects is important. Employees who may be experiencing vaccine hesitancy are
encouraged to review some of the information provided by the WECHU available at
WECHU.org.
6.3. In order to limit the impact of the COVID-19 virus on our co-workers, contractors,
visitors, volunteers, customers, and on our operations generally, the City will require
that all employees, onsite volunteers, the Mayor, and City Council members are fully
vaccinated by November 15th, 2021.
6.4. Beginning immediately, all newly hired employees and onsite volunteers need to
provide proof from the Ministry of Health, Health Canada, the Windsor-Essex-County
Health Unit, the Government of Canada, or the Government of Ontario to the Human
Resources Business Partner that they are fully vaccinated before they may start work.
6.5. Starting November 15th, 2021, City contractors onsite will be required to be fully
vaccinated to enter City facilities.
6.6. Employees who are unable to be vaccinated for medical reasons or other
grounds protected by the Ontario Human Rights Code can request an
accommodation (Note: documentation will be required by HR). Please contact your
Disability Management Specialist (DMS) in Human Resources for more information.
6.7. It is expected that all employees will be truthful regarding their vaccination status
or accommodation need. If the City becomes aware that an employee has not been
truthful, this will result in disciplinary consequences up to and including termination of
employment.
6.8. Employees who are fully vaccinated
6.8.1. Proof of vaccination status from the Ministry of Health, Health Canada, the
Windsor-Essex County Health Unit, the Government of Canada, or the Government
of Ontario must be uploaded to MyInfo on Dashboard no later than November 15th,
2021.
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6.8.2. Employees will need to submit proof that they have received the second dose
in the full series of an accepted COVID-19 vaccine or a combination of accepted
vaccines and received the last dose more than 14 days before the deadline.
6.8.3. Acceptable proof includes any of the following options:
o If you were emailed a vaccine receipt after you received your vaccine:
 Download that receipt and upload it to MyInfo on Dashboard.
o If you were given a vaccine receipt in person after receiving your vaccine:
 Scan this receipt upload it to MyInfo on Dashboard.
 Take a picture of the receipt and upload it to MyInfo on Dashboard.
o If you do not have a vaccine receipt, you can log in to the provincial portal at
covid19.ontariohealth.ca to download your COVID-19 vaccine receipt. To log in
and get your receipt, you will need your green photo health card (expired cards
will be accepted). If you have a red and white health card or would prefer using
the phone, call the provincial vaccine booking line at 1-833-943-3900 and the call
centre agent can email you a copy of your receipt. Receipts are available for
vaccines received in Ontario regardless of where you were vaccinated (mass
immunization clinic, hospital, pharmacy, primary care setting, etc).
 Download the receipt and upload it to MyInfo on Dashboard.
o If you are unable to upload your vaccine receipt to MyInfo on Dashboard, you
can print, photocopy, or take a picture of your receipt and:
 Submit it through interoffice mail to your Disability Management Specialist in
Human Resources; or
 Submit it to your Disability Management Specialist in person.
o If you received one or both vaccinations outside of Ontario, you can register your
information through the WECHU online registration form.
o Contact your Disability Management Specialist in Human Resources for details
on what documentation to submit.
6.9. Employees who require an accommodation
6.9.1. Employees who are unable to be vaccinated for medical reasons or other
grounds protected by the Ontario Human Rights Code can request an
accommodation.
6.9.2. If an employee provides documentation confirming that they are unable to be
vaccinated, individual accommodation options will be assessed.
6.9.3. For the health and safety of all those who attend City facilities, employees
who are unable to be vaccinated will not be able to attend City facilities without
providing a negative COVID-19 test result in accordance with this policy. Testing
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requirements may be included as part of the employee’s workplace accommodation
and will be reviewed on a case.
6.9.4. Employees must submit proof of their accommodation need to the Disability
Management Specialist in Human Resources and have an approved
accommodation plan in place no later than November 15th, 2021 or they will be
considered unvaccinated and placed on an unpaid leave. To avoid being placed on
an unpaid leave, employees who require an accommodation should get in touch
with their DMS as soon as possible.
6.9.5. Written proof of the medical reason for accommodation will need to be
provided from a physician and include the following:
• The reason that the employee cannot be vaccinated against COVID-19; and
• The effective time period for the medical reason and the expiry date (i.e.
permanent or time-limited).
• The Corporation reserves the right to ask for more specific documentation from
the physician.
6.9.6. If the medical reason is time-limited, within 30 days of expiring, proof of
vaccination must be provided. If not received, the employee will be considered
unvaccinated.
6.9.7. Accommodations based on creed will need to be reviewed, validated, and
approved.
6.9.8. The Corporation reserves the right to ask for additional and substantial
information on the reasons for the accommodation needs.
6.10. Employees who are partially vaccinated
6.10.1. Employees who are not fully vaccinated on November 15th, 2021, but are in
the process of becoming fully vaccinated should contact their Disability
Management Specialist in Human Resources to establish a personalized plan for
the period from November 15th, 2021, until they are fully vaccinated.
6.10.2. This includes employees who:
• have received one dose of the vaccine and are getting their second dose as
soon as possible; or
• received their second dose less than 14 days ago.
6.10.3. Employees who have only received one dose may need to submit proof that
they have scheduled an appointment for their second dose as soon as they are
eligible as per the Windsor-Essex County Health Unit guidelines.
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6.11. Employees who are not fully vaccinated
6.11.1. Employees who elect not to submit documentation showing they are fully
vaccinated or are in the process of becoming fully vaccinated, and are without a
documented medical or human rights accommodation plan in place will be placed
on an unpaid leave of absence starting November 15th, 2021.
6.11.2. This includes employees who:
• Have chosen not to be vaccinated at this time;
• Are partially vaccinated and have not provided documentation to Human
Resources as outlined above in 6.10.; or
• Choose not to disclose their vaccination status.
6.11.3. These employees will be placed on an unpaid leave on absence and will
not be permitted to use sick time, vacation days, floating holidays, banked overtime,
management overtime, or any other pay or time off options instead.
6.11.4. Employees will not be permitted to alter their schedule to work from home
full-time because they choose not to become fully vaccinated or choose not to
declare their vaccination status.
6.11.5. Human Resources will review the status of employees on leave every 13
weeks (or more often if necessary) to assess the continued need for leave. This
review will include any changes regarding the pandemic, medical advice,
legislation, and the employee’s vaccination status.
6.11.6. Employees who become fully vaccinated at some point after November 15th,
2021, must upload their documentation to MyInfo on Dashboard before they can
return to work (as outlined above in section 6.8.3). Please note that falsifying
information will lead to discipline up to and including termination.
6.12. Employees who are not currently attending City facilities
6.12.1. Employees who are currently off work on Long-term Disability or WSIB will
not be required to prove documentation regarding their vaccination status until they
return to work.
6.12.2. Human Resources will obtain their vaccination documentation as part of the
return to work process.
6.13. Volunteers
6.13.1. Volunteers who choose not to be fully vaccinated will not be allowed to
physically access City facilities as of November 15th, 2021.
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6.13.2. Any department that has volunteers in their area working in City facilities will
be required to ensure those volunteers provide proof that they are fully vaccinated
no later than November 15th, 2021.
6.13.3. Any onsite volunteer who does not provide documentation issued by the
Ministry of Health, Health Canada, the Windsor-Essex-County Health Unit, the
Government of Canada, or the Government of Ontario proving that they are fully
vaccinated will not be eligible to continue volunteering at City facilities as of
November 15th, 2021.
6.14. Contractors
6.14.1. City contractors who are not fully vaccinated will not be allowed to physically
access City, facilities as of November 15th, 2021.
6.14.2. Contractors must ensure that all of their employees accessing City facilities
are fully vaccinated. Every contractor will need to provide the City with written
assurance that they have verified that all of their employees who will be accessing
City facilities are fully vaccinated.
6.14.3. Contractors who fail to follow this policy or falsify information may be subject
to void contracts and denial of access to City facilities.
6.15. Collection and Use of Information Relating to Vaccination Status
6.15.1. Employee vaccination status responses will be treated with the utmost
confidentiality and will be kept in a secure and confidential location in the MyInfo
section of Dashboard. Access will be restricted to a small number of employees in
Human Resources. Employee’s managers and supervisors will not have access to
this information.
6.15.2. Information regarding employees’ vaccination status will only be used to
apply this policy. Vaccination status information will not be used for other
employment purposes such as promotions or work assignments.
6.15.3. Information will be stored in accordance with applicable privacy legislation
and will only be kept for as long as required to fulfil the identified purpose. The
information will be destroyed when no longer required.
6.16. Time Off for Vaccinations
6.16.1. If an employee requires time off to obtain a COVID-19 vaccine, they should
request authorization from their supervisor in advance.
6.16.2. Supervisors will make all reasonable efforts to allow employees to obtain
their COVID-19 vaccination during work time. Employees will be paid for this time.
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6.16.3. If an employee experiences symptoms following their vaccination and are
unable to work or are not cleared by the DMS to attend work, they may use a bank
(sick/vacation/MOT/BOT), paid/unpaid infectious disease emergency leave (if
eligible), or take an unpaid leave of absence.
6.16.4. If a Collective Agreement includes restrictions for overtime eligibility if an
employee is off sick, this article may be waived if an employee is experiencing
symptoms after receiving a COVID-19 vaccine or if they are sent home by a DMS
for precautionary purposes and use sick time. Please contact Employee Relations
for more information (519-255-6515 or NWolf@citywindsor.ca).
6.17. Other COVID-19 Protective Measures
6.17.1. Other businesses and partners (e.g. agencies, community partners, service
providers, etc.) that employees work with may have different standards and COVID19 safety measures in place. Employees are expected to comply with those
standards and safety measures.
6.17.2. In addition to all other existing health and hygiene practices and policies, the
City requires that all employees do the following for the protection of our customers
and residents:
• Adhere to any applicable federal or provincial mandate, directive, or legislation
requiring vaccination and to the requirements outlined within the applicable
mandate, directive, or legislation.
• Remain informed about COVID-19 and COVID-19 immunization as it relates to
their role and/or professional requirements.
• Continue to follow health and safety protocols to ensure your safety and
prevent the spread of COVID-19 before and after vaccination. This includes
handwashing, physical distancing, wearing masks, the use of Personal
Protective Equipment (PPE) as required by their position, etc.
6.18. Available Resources
• WECHU: COVID-19 Vaccine Information Sheet
• WECHU: COVID-19 Vaccine Approval Process and Safety
• WECHU: COVID-19 Vaccine Myths, Facts, and FAQs
• Government of Canada: The facts about COVID-19 vaccines
• Government of Ontario: COVID-19 communication resources
• Ministry of Health: COVID-19 Vaccine Information Sheet
6.19. Governing Legislation
• Accessibility for Ontarians with Disabilities Act, 2005
• Canada Labour Code
• Canadian Human Rights Act
• Constitution Acts,1867 to 1982
• COVID-19 Emergency Response Act
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•
•
•
•
•
•
•
•
•
•

Emergencies Act
Emergency Management and Civil Protection Act
Employment Standards Act, 2000
Human Rights Code
Municipal Act, 2001
Municipal Emergency Act, 2020
Occupational Health and Safety Act
Quarantine Act
Reopening Ontario (A Flexible Response to COVID-19) Act, 2020
Workplace Safety and Insurance Act, 1997

7. Records, Forms and Attachments
7.1. Records will be retained in accordance with the record retention requirements of
the Municipal Freedom of Information and Protection of Privacy Act and the City of
Windsor’s Records Retention Disposal By-Law 12599, as amended from time to time.
7.2. Appendix A: HR Information Sheet: Vaccination Policy
7.3. Appendix B: Public Health Ontario Evidence Brief: Risk of COVID-19
Transmission from Vaccinated Cases.
7.4. References
"Coronavirus (COVID-19) | IPAC Canada". Public Health Agency of Canada, 2021,
https://ipac-canada.org/coronavirus-resources.php.
"COVID-19 Vaccine Myths, Facts, And Faqs". Windsor-Essex County Health Unit,
2021, www.WECHU.org/cv/covid-19-vaccine-myths-facts-and-faqs.
"COVID-19: Effectiveness And Benefits Of Vaccination". Public Health Canada, 20
Aug 2021, www.canada.ca/en/public-health/services/diseases/coronavirus-diseasecovid-19/vaccines/effectiveness-benefits-vaccination.html.
"COVID-19: Vaccine Safety And Side Effects". Public Health Canada, 13 Aug 2021,
www.canada.ca/en/public-health/services/diseases/coronavirus-disease-covid19/vaccines/safety-side-effects.html.
"Excess Mortality In Canada During The COVID-19 Pandemic". Statistics Canada, 28
Aug 2020, www150.statcan.gc.ca/n1/en/pub/45-28-0001/2020001/article/00076eng.pdf?st=T9oISPQS.
"News Release: Health Unit Institutes Employee Vaccination Policy". Windsor-Essex
County Health Unit, 27 Aug 2021, www.wechu.org/newsroom/news-release-healthunit-institutes-employee-vaccination-policy.
“Review of Canada's Initial Response to the Covid-19 Pandemic.” Canadian Public
Health Association | Association Canadienne De Santé Publique, 16 Feb 2021,
www.cpha.ca/review-canadas-initial-response-covid-19-pandemic.
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EVIDENCE BRIEF

Risk of COVID-19 Transmission from
Vaccinated Cases
June 2021

Key Messages


Lower viral loads and reduced duration of infectiousness are observed in vaccinated individuals
infected with SARS-CoV-2.



Limited evidence suggests a reduced risk of transmission to household members from infected
vaccinated health care workers (HCW), including infection from variants of concern (VOC)
B.1.1.7 and B.1.351.



Most jurisdictions have not changed case isolation requirements for fully vaccinated individuals
who become infected.

Issue and Research Question
While vaccination has substantially reduced the risk of infection among vaccinated individuals,
breakthrough cases do occur.1 Infections in vaccinated individuals are less severe and more likely to be
asymptomatic, but the risk of onward transmission of infection from fully vaccinated individuals2 is
unclear. This Evidence Brief summarizes evidence on risk of transmission from vaccinated cases of
COVID-19, as well as jurisdictional guidance on the management of fully vaccinated cases.

Methods
This evidence brief contains two sources of published evidence: a grey and peer-reviewed rapid
literature search, and review of public health guidance documents from selected public health
organizations and jurisdictions. Grey and published literature records were hand-searched up to May 26,
2021, with article selection criteria related to indirect evidence of level of infectiousness by cases’ viral
load and duration of detectable viral load, and direct evidence of secondary transmission from cases.
Public health guidance and recommendations on management of fully vaccinated individuals from the
following public health organizations and jurisdictions was reviewed between May 11th to 26th, 2021: the
United States Centre for Disease Control (CDC), the European Center for Disease Control and Prevention
(ECDC), England, Scotland, Ireland, Germany, Australia, Israel, and select Canadian provinces (Alberta,
British Columbia, Manitoba, and Quebec).3-14 Public health guidance on management of fully vaccinated
contacts is out of scope for this product.
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Main Findings
Reduced Viral Load in Vaccinated Cases
Increased viral load levels are associated with increased risk of transmission. In a cohort study from
Spain15 including 282 clusters, the viral load of index cases was a leading driver of SARS-CoV-2
transmission.
Studies have shown that COVID-19 cases among partial and fully vaccinated individuals have lower viral
loads (based on higher cycle threshold (Ct) values16) than unvaccinated cases, including in elderly
nursing home residents.


In the US17, residents of a nursing home who received a single dose Pfizer vaccine within the
previous 3 weeks and developed asymptomatic COVID-19 infection had significantly lower viral
load (higher Ct values) than those who were unvaccinated.



A report of a nursing home outbreak associated with B.1.351 lineage in France18 found all
unvaccinated residents (5/5) became infected whereas only 50% (13/26) of fully vaccinated
residents were infected. The mean Ct value was significantly lower in non-vaccinated residents
(mean Ct: 15, range 12-17) than in vaccinated residents (mean Ct: 21, range: 13-32), p<0.05.



A study in Israel19 compared Ct values in the first 11 days post first dose vaccine, when no
immune protection is expected, to Ct values 12-37 days after first dose. Mean Ct values were
significantly higher for infections in the latter time period, equating to approximately 2.8-4.5
fold reduction in viral load in individual with one dose protection. This association remained
when restricting analysis to symptomatic cases adjusting for age and sex.

Potential Shortened Duration of Infectiousness in Vaccinated
Individuals
There is some limited evidence for a shortened duration of viral detection in vaccinated individuals.


An Italian study20 on SARS-CoV-2 infection conducted to estimate asymptomatic infections
among vaccinated and unvaccinated hospital HCW involved daily collection of 500
nasopharyngeal swab specimens of HCWs and hospitalized patients. From January to March
2021, seven HCWs who had received Pfizer vaccine tested positive for B.1.1.7 lineage; six of
these cases had both doses of the vaccine (3 within 8 days of second dose and 3 after more than
3 weeks) while one had only received the first dose. All cases were detected by routine
asymptomatic surveillance testing and remained asymptomatic. Three of the cases were
negative on re-test the day after their positive result, and the other four cases re-tested
negative 10 days after.



In a preprint article from the UK21, a single-blind multicentre randomised phase II/III Astra
Zeneca (AZ) trial examined its efficacy against COVID-19 infections (mainly symptomatic) with
B.1.1.7 lineage in comparison to non-B.1.17 lineages. AZ vaccine recipients had a significantly
lower viral load as represented by minimum Ct values. Vaccination reduced the median length
of time with positive virus detection by one week (median 1.0 week interquartile range (IQR):
1.0 -2.0 AZ vs. median 2.0 weeks IQR: 1.0-3.0 Control).
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Lower Risk of Secondary Transmission from Vaccinated Cases
There is limited evidence for the risk of secondary transmission from vaccinated cases due to small
numbers of breakthrough cases, and these studies have only assessed household transmission.


A preprint study from the UK22 examined documented COVID-19 cases and hospitalizations in
unvaccinated household members of vaccinated and unvaccinated HCWs from December 8,
2020 to March 3, 2021. The study included 194,362 household members and 144,525 HCW
(78.3% were 14 days or more post first dose AZ or Pfizer, with 25.1% fully vaccinated). There
were 3,123 cases with 175 hospitalizations among unvaccinated household members. Adjusted
hazard ratio for infection in individuals sharing households with vaccinated HCWs was 0.70
(95%CI: 0.62-0.78) compared to those sharing households with unvaccinated HCWs. There was a
55% risk reduction for household members becoming cases from fully vaccinated HCWs
compared to unvaccinated ones, adjusted hazard ratio 0.46 (95%CI: 0.30-0.70). It is not clear
from the study if the risk reduction in unvaccinated household members was due to the HCWs
not being infected in the first place or them being infected but not transmitting to their
household members.



Another preprint study in the UK23 looked nation-wide at a cross-section of mostly partially
vaccinated individuals (93% received one dose of AZ or Pfizer-BioNTech) from January 4, 2021 to
February 28, 2021. This study examined 365,447 households with at least one infected person,
found that household contacts of infected and vaccinated individuals (up to 60 days after the
first dose) were less likely than household contacts of unvaccinated cases to become a case.
Household transmission was assessed for index cases vaccinated 21 or more days prior
compared to unvaccinated index cases, with adjusted odds ratios for AZ 0.55 (95%CI: 0.46,0.67)
and Pfizer 0.57 (95%CI: 0.43, 0.63). This suggested the likelihood of household transmission was
approximately 40-50% lower for households in which the index cases were partially vaccinated
21 days or more prior to testing positive when compared to index cases who are not vaccinated.

Jurisdictional Scan for Modified Case Management of Breakthrough
Cases
Most of the jurisdictions reviewed (US24, ECDC25, UK26, Australia27, other Canadian jurisdictions11-14) have
not modified their isolation recommendations for fully vaccinated cases. No change in the management
of contacts of these breakthrough cases has also been noted.
The ECDC’s interim guidance on the benefits of full vaccination against COVID-19 for transmission25
(April 21, 2021) has taken a risk assessment approach through synthesizing the evidence to date. They
concluded that the likelihood that a fully vaccinated person will transmit SARS-CoV-2 to a unvaccinated
individual is very low to low and that the impact of the unvaccinated contact developing severe disease
if transmission has occurred is low to high, depending on their age and underlying medical conditions.
Other modulating factors may affect the risk of transmission, such as presence of VOC, the nature and
duration of contact, the use of prevention measures, the type of vaccine received, and the length of
time since vaccination (as duration of immunity following vaccination is not known to date). The ECDC
also concluded that the risk of infection and onward transmission of SARS-COV-2 in fully vaccinated
individuals should not be considered in isolation but should always be assessed in the broader
epidemiological context of SARS-CoV-2.
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Germany is the only jurisdiction identified with updated management guidance for fully vaccinated
cases8 and has reduced their isolation time to 5 days if a negative test result is subsequently obtained
and the case remains asymptomatic. Otherwise, if the PCR follow-up test result remained positive or if
the individual became symptomatic, the routine isolation requirements apply.

Discussion and Conclusions
There is emerging evidence that the risk of secondary transmission from vaccinated individuals who
become cases is likely reduced compared to unvaccinated cases, as a result of potential lower viral load
and shortened period of virus detection. Most of the evidence was found for jurisdictions where B.1.1.7
was a dominant variant, although there is limited evidence for other VOC. Most jurisdictions have
maintained public health isolation requirements for vaccinated cases, likely due to the uncertainty
around the vaccine effectiveness in sub-populations (e.g., elderly, immune suppressed) and against the
emerging VOC with immune escape potential.

Knowledge Gaps and Limitations
There is still relatively limited evidence to inform secondary transmission risk from partially and fully
vaccinated cases, as well as the factors that may increase that risk. There is also limited evidence for
individual-level factors that may reduce a person’s protection from vaccination (e.g., age, co-morbid
conditions), and the differential risk for secondary transmission from an asymptomatic vs. symptomatic
case. Additionally, emergence of VOC with vaccine escape potential may increase the risk of secondary
transmission even if the index case remains asymptomatic. There is limited evidence regarding
secondary transmission from vaccinated cases to individuals outside of the household setting, such as
within health care settings and congregate care settings, where there is a lower risk tolerance for any
transmission to vulnerable patients/residents from vaccinated cases.

Implications for Practice
Currently in Ontario, most fully vaccinated individuals with high risk exposures are advised to be tested,
but in general, do not have to quarantine if they remain asymptomatic after exposure.28 This guidance is
based on current evidence of vaccine effectiveness and lower risk of secondary transmission if an
exposed vaccinated individual was to become infected. However, all confirmed COVID-19 cases,
regardless of vaccination status, must isolate for at least 10 days from symptom onset (or 10 days from
positive test collection date if they never had symptoms), provided that the individual is afebrile
(without the use of fever-reducing medications) and symptoms are improving for at least 24 hours,
unless they have severe disease or severe immune compromise.28 Therefore, current guidance does not
account for the potential for lower risk of secondary transmission from vaccinated cases (particularly
from asymptomatic cases), the potential for shorter duration of infectiousness in vaccinated cases, or
the implication of a negative test after a positive result in a vaccinated case.
The current Management of Cases and Contacts of COVID-19 in Ontario Version 12.030 allows for local
public health units to discontinue case and contact management if they assess a low likelihood of
infectiousness from a positive result (e.g., in an asymptomatic individual with low pre-test probability,
regardless of vaccination status, and a high Ct value with repeat negative test result). Vaccination status
may be another factor in assessing a “low pre-test probability” for such cases, given the lower likelihood
of infection despite exposure with vaccination, and may support discontinuation of case and contact
management.
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Emerging evidence may also inform public health practice on the management of vaccinated individuals
who test positive, and then subsequently test negative prior to the end of their usual 10-day isolation
date, given lower and shortened duration of infectiousness reported in the literature. Two negative tests
collected 24 hours apart after a positive test would meet the current Ontario ‘test-based clearance’
criteria29 for discontinuing isolation for cases regardless of vaccination status; however, this requirement
may be onerous for the individual as it involves testing the person twice at least 24 hours apart. Early
discontinuation of case isolation after a single negative test may be supported for persistently
asymptomatic vaccinated cases based on Germany’s updated guidance8; however, preferred timing of
follow-up testing and duration of isolation to assess for development of symptoms is unclear. Finally,
public health unit discretion for case management is necessary in considering the individual case
context.
Considerations for early discontinuation of isolation of cases who are fully vaccinated will also imply a
similar approach to their contacts (who are currently not exempt from quarantine as per the provincial
guidance for fully vaccinated individuals2). However, there is insufficient evidence at this time to inform
a change in isolation requirements for these contacts.
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HR Information Sheet
Human Resources

Vaccination Policy Info Sheet
Policy Reference: COVID-19 Vaccination Policy
Who does this policy
apply to?

All employees of the Corporation of the City of Windsor (the City).
Including but not limited to:
 All union or non-union, regular or temporary, full-time, part-time,
seasonal, and monthly staff members.
 Permanent staff, temporary staff, students, paid and unpaid co-op
students, recreation staff, contract employees, paid and unpaid work
placements, and adult crossing guards.
 The Mayor, members of City Council, and all City Council Advisory
Committee members.
 City contractors and volunteers who attend indoor City facilities.
Transit Windsor, Huron Lodge, and Windsor Fire and Rescue Services
may be subject to different requirements imposed by governmental or
public health authorities in which case the more stringent protocol applies.

Does this policy apply
to those who are
working from home?

Yes. It is understood that those working from home have always been
required to attend City facilities when requested by their supervisor and
that working from home is not a permanent work model.

Why is this policy
being put into place?

The Province of Ontario, through the Occupational Health and Safety Act,
and the Government of Canada, through the Canada Labour Code,
require that employers ensure a safe workplace environment for all
employees.
The Windsor-Essex County Health Unit (WECHU) has encouraged all
employers to implement a vaccination policy.
Full vaccination has been shown to be effective in reducing COVID-19
transmission and protecting vaccinated individuals from severe
consequences of COVID-19 and related variants including the Delta
variant currently circulating in Ontario.
Given the continuing spread of COVID-19 within Ontario, the compelling
data demonstrating a higher incidence of COVID-19 among the
unvaccinated population and the increasing levels of contact between
individuals as businesses, services, and activities have reopened, it is
important for City staff to be vaccinated to help ensure our workplace
remains safe for our employees and the residents we serve.

Vaccination Policy Info Sheet
Created: Sep 2021/DB
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Human Resources

Vaccination Policy Info Sheet
Policy Reference: COVID-19 Vaccination Policy
To help reduce the risk of COVID-19 transmission, this policy is an
important measure that complements other current workplace health and
safety measures in place, which currently includes daily health screening,
mandatory face coverings, physical distancing, hand hygiene, and
enhanced cleaning.
The health and safety of all our staff and all members of the public remain
a top priority and the City is committed to doing our part to help mitigate
any future waves of COVID-19. This policy contributes to those efforts.
When do I have to be
fully vaccinated?

You are required to disclose and provide proof of vaccination status
before November 15, 2021.
The City will comply with its human rights obligations and accommodate
employees and paid students who are legally entitled to accommodation
based on a bona fide medical or Ontario Human Rights Code
exemptions.

I am vaccinated but I
don't feel I should have
to disclose my
vaccination status to
my employer. Do I still
have to do anything?

You are required to disclose and provide proof of vaccination status by
November 15, 2021.

What type of proof of
vaccination will I have
to provide?

Proof of vaccination status from the Ministry of Health, Health Canada,
the Windsor-Essex County Health Unit, the Government of Canada, or
the Government of Ontario. This may include vaccination receipts or an
enhanced digital vaccine receipt.

Should you choose not to disclose then you will be subject to the same
consequences of non-compliance as individuals who are not vaccinated.
You will be placed on an unpaid leave of absence as of November 15,
2021.

Employees will need to submit proof that they have received the second
dose in the full series of an accepted COVID-19 vaccine or a combination
of accepted vaccines and received the last dose more than 14 days
before the deadline.
What is the process to
disclose vaccination
status?

Proof of vaccination status must be uploaded to MyInfo on Dashboard no
later than November 15, 2021.
If you are unable to upload your vaccine reciept to MyInfo, you can print,
photocopy, or take a picture of your receipt and:
 Submit it through interoffice mail to your Disability Management
Specialist in Human Resources; or
 Submit it to your Disability Management Specialist in person.
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Will the City be
retaining proof of my
vaccinations?

Information will be stored in accordance with applicable privacy legislation
and will only be kept for as long as required to fulfil the identified purpose.
The information will be destroyed when no longer required.
Employee vaccination status responses will be treated with the utmost
confidentiality and will be kept in a secure and confidential location in the
MyInfo section of Dashboard. Access will be restricted to a small number
of employees in Human Resources. Employee’s managers and
supervisors will not have access to this information.

Do I stop coming into
work or delay my return
to the office if I am not
fully vaccinated?

No. You will be required to continue to attend work in the normal course
regardless of your vaccination status in advance of November 15, 2021.
For those who are not vaccinated, the compliance deadlines within the
policy provide you with time to become fully vaccinated before the
deadline.

I haven't received both
vaccination doses yet.
Am I able to get
vaccinated while on
work time?

If you require time off to obtain a COVID-19 vaccine, you should request
authorization from your supervisor in advance.
Supervisors will make all reasonable efforts to allow employees to obtain
their COVID-19 vaccination during work time.
As of the effective date of this policy, you will be paid for this time.

Does being vaccinated
exempt me from
wearing a mask and/or
physical distancing
while in my workplace?

No. Vaccination is an additional measure that complements health and
safety protocols/policies already in place to further control the spread of
COVID-19. You must continue to follow all workplace health and safety
policies and directions, including handwashing, physical distancing,
wearing appropriate face coverings and personal protective equipment,
regardless of vaccination status.

Can I request a
No. The best course of action in this situation is to continue to follow all of
reassignment or
the health and safety precautions and speak to your manager and/or
transfer so that I don’t supervisor about your concerns.
have to work with
someone who is not yet
vaccinated?
Will the vaccination
status of an employee
be disclosed to another
employee?

Absolutely not.
The vaccination status is being collected and maintained in accordance
with privacy legislation. Only a small number of employees in Human
Resources who are required to review this information to implement this
policy will be able to access this information.
Employees should not inquire about the vaccination status of another
employee.
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What if there is a
The City will comply with its human rights obligations and accommodate
reason that I am not
employees and paid students who are legally entitled to a bona fide
able to get the vaccine? medical or Human Rights Code exemption.
Under the Human Rights Code, the City has an obligation to conduct an
individualized assessment of accommodation requests. To be entitled to
accommodation, a request must fall within one of the protected grounds
listed in the Code. All accommodation requests require written proof of
the need for accommodation.
Employees should contact their Disability Management Specialist in
Human Resources as soon as possible if they require an exception so
that their accommodation plan will be in place by November 15, 2021.
Philosophical, personal, moral, ethical, or political objections are not
protected grounds under the Human Rights Code.
Who sees my medical The City will maintain this information in accordance with all privacy
information related to
legislation. This information will only be used to the extent necessary for
an exemption request? the implementation of this policy, health and safety protocols, and
infection and prevention control measures in the workplace. Only a small
number of employees in Human Resources will review this information to
determine policy compliance.
Will I lose my job if I
decide not to get
vaccinated?

The focus is on getting the workforce fully vaccinated, subject to bona fide
medical and Human Rights Code exemptions.

Why can't we just
submit to regular
testing if we don't want
to be vaccinated?

Testing is only another screening tool and has its limitations. Vaccines
focus on primary prevention by reducing risk.

Failure or refusal to adhere to the terms of the policy will result in the
employee being placed on an unpaid leave of absence. Human
Resources will review the status of employees every 13 weeks or less to
see if there are any changes in the situation and if the employee can
return to work.

Vaccines may reduce the risk of spreading the virus to others in three
ways:
 Reducing the pool of people who become infected. Individuals who
are vaccinated are significantly less likely to become infected (with or
without symptoms). You cannot transmit the virus if you are not infected
with the virus.
 Reducing the duration of infectiousness. There is evidence that
vaccinated individuals infected with COVID-19 are infectious for a
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shorter period of time. An individual who is infectious for fewer days will
have fewer opportunities to spread the virus to others.
 Reducing virus levels in people who get infected. Public Health
Ontario has indicated that lower viral loads are observed in vaccinated
individuals infected with COVID-19. Increased viral load levels (the
number of virus particles in your body) are associated with an increased
risk of transmission.
How do fully
vaccinated staff work
with staff who are not
vaccinated until the
deadline?

All of the existing health and safety protocols will remain in place to
reduce the risk of transmission in the workplace. This includes screening,
physical distancing, face coverings, personal protective equipment and
hand hygiene.

Will the City also be
making vaccination
mandatory for the
clients that we serve in
person?

At this time, the City is not mandating that any of the residents and
visitors we serve are vaccinated. Essential services must be provided to
residents.
We are currently reviewing our obligation as it relates to non-essential
services.
The City, for the most part, provides essential services to residents in
Windsor. When serving clients all parties must continue to follow all
workplace health and safety policies and directions, including
handwashing, physical distancing, wearing appropriate face coverings
and personal protective equipment, regardless of vaccination status.

Will the City also be
making vaccination
mandatory for other
businesses who work
in the same building as
City employees?

The COVID-19 Vaccination Policy applies to City employees and not to
City buildings. The policy applies to everyone the City hires (including
contractors and volunteers hired by the City) but not employees of other
businesses who may occupy another part of a facility.

If I don't want to get
vaccinated, can I just
work from home?

No. You need to be vaccinated in accordance with the policy. All
employees need to be available to attend City facilities when requested.
All staff are being treated the same, subject to any accommodation
needs.

Will new hires to the
City also need to be
vaccinated?

Yes, all new hires will be required to be fully vaccinated against COVID19 as a condition of being hired, in accordance with the policy.
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Can we expect more
COVID-19 protection
measures to come?

The City will continue to actively monitor all COVID-19 workplace safety
measures in place, including this policy, in light of the evolving public
health and legislative context and advice from public health experts; and
make any amendments necessary, which may include additional or
alternate precautions to protect the health and safety of all employees
and maintain healthy and safe workplaces.

How long will this
policy be in place?

This policy will be in place for one year after implementation unless it is
reviewed and extended by City Council, based on the recommendations
of Health Canada, the Ontario Ministry of Health, or the Health Unit.

Where can I find more
information?

WECHU: COVID-19 Vaccine Information Sheet
WECHU: COVID-19 Vaccine Approval Process and Safety
WECHU: COVID-19 Vaccine Myths, Facts, and FAQs
WECHU: News Release - Health Unit Institutes Employee Vaccination
Policy
Government of Canada: The Facts About COVID-19 Vaccines
Government of Canada: Effectiveness And Benefits Of Vaccination
Government of Canada: Vaccine Safety And Side Effects
Government of Ontario: COVID-19 Communication Resources
Ministry of Health: COVID-19 Vaccine Information Sheet
Public Health Ontario: Evidence Brief - Risk of COVID-19 Transmission
from Vaccinated Cases
CDC: Science Brief: COVID-19 Vaccines and Vaccination

Who do I contact if I
have questions?

Please contact Human Resources and ask to speak to your Disability
Management Specialist, 519-255-6515.
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Item No. 13.1

BY-LAW NUMBER 135-2021
A BY-LAW TO CONFIRM PROCEEDINGS OF THE COUNCIL OF THE
CORPORATION OF THE CITY OF WINDSOR AT ITS SPECIAL MEETING
HELD ON THE 16th DAY OF SEPTEMBER, 2021
Passed the 16th day of September, 2021.
WHEREAS it is deemed expedient that the proceedings of the Council of The
Corporation of the City of Windsor at this special meeting be confirmed and
adopted by by-law;
THEREFORE the Council of the Corporation of the City of Windsor enacts as
follows:
1.
The action of the Council of The Corporation of the City of Windsor in
respect to each recommendation contained in the Report/Reports of the
Committees and the local Boards and Commissions and each motion and
resolution passed and other action taken by the Council of The Corporation of
The City of Windsor at this special meeting is hereby adopted and confirmed as if
all such proceedings were expressly in this by-law.
2.
The Mayor and the proper officials of The Corporation of the City of
Windsor are hereby authorized and directed to do all things necessary to give
effect to the action of the Council of The Corporation of the City of Windsor
referred to in the preceding section hereof.
3.
The Mayor and the City Clerk are authorized and directed to execute all
documents necessary in that behalf and to affix thereto the seal of The
Corporation of the City of Windsor.

DREW DILKENS, MAYOR

CITY CLERK
First Reading
- September 16, 2021
Second Reading - September 16, 2021
Third Reading - September 16, 2021
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