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Windsor, Ontario February 12, 2014

A meeting of the Diversity Committee is held this day commencing at 3:00
o’clock p.m. in Room 407, 400 City Hall Square East, there being present the following
members;

Councillor Ron Jones, Acting Chair
Svetlana Aseeva

Jason Beaudin

Pam Doxtator

Philippine Ishak

Sheza Khurshid

David Mungwete

Absent:

Mirza Baig

Nigel Couch
Kevin McShan
Paul Petahtegoose

Guest in attendance:

Bruce Montone, Fire Chief

Also present are the following resource personnel;

Gayle Jones, Diversity/Accessibility Officer

Mary Ellen Bernard, Manager of Social Policy & Planning
Mary Nouvion, Policy Coordinator, Human Resources
Karen Kadour, Committee Coordinator

1. CALE TO ORDER

Councillor Jones, Acting Chair calls the meeting to order at 3:00 o’clock p.m. and
the Committee considers the Agenda being Schedule “A” aftached hereto, matters which
are dealt with as follows:

2, INTRODUCTION OF MEMBERS AND WELCOMING REMARKS

The members of the Diversity Committee introduce themselves and background
information is provided. '
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3. CONFLICTS OF INTEREST

_None disclosed.

4. ELECTION OF CHAIR AND VICE CHAIR

It is generally agreed the election of Chair and Vice Chair be deferred to a future
meeting.

. PRESENTATION

The Acting Chair introduces Chief Bruce Montone, Fire and Rescue Services.
The PowerPoint presentation entitled “Diversity is Our Goal — Fire Chief Bruce Montone
— Where Employment Equals Opportunity” is attached as Appendix “A”. The highlights
of Chief Montone’s presentation are as follows:

* DBasic requirements for Fire Departments to meet legislated requirements are Fire
Prevention and Public Education including simplified risk assessment, smoke
alarm program, distribution of public education information to community and
fire safety inspections upon complaint or request.

*  Windsor Fire & Rescue Services was established in 1849 and serves a population
of 210,891. There are 290 career staff, 8 fire stations and 7,000 calls for service
are received on an annual basis.

e The objectives of the 2014 Recruitment Campaign 1ncludes the attraction of:.
Females, Visible Minorities, Aboriginals, Gay, Bisexual, Lesbian, Transgendered
(GBLT) and Persons with Disabilities (provided they meet or exceed the medical
standards outlined in the NFPA 1582: Standard on Comprehensive Occupational
Medical Program for Fire Departments)

» Recruitment will include partnering with Local Agen01es that serve immigrants
and who deal with diverse communities in Windsor.

¢ Dynamic recruitment video on City Website and on You Tube.

o Plant the Seed — Information sessions with young teens in high schools.

s The process to become a firefighter includes the following Phases:

o Phase 1 —~Applications

o Phase 2 — Written Testing (includes two tests)
o Phase 3 — Physical Testing

o Phase 4 — Personal Interviews .

In response to a question asked by J. Beaudin regarding the current number of

firefighters, Chief Montone responds there are 40-50 firefighters plus 16 administrative
personnel. :
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Discussion ensues regarding “non visible” disabilities including persons with

autism and mental illness. M. Nouvion reports the Human Resources Department has
exeellent corporate training relating to non visible disabilities.

The following comments are provided as they relate to Chief Montone’s

recruitment presentation:

6.1

Financial assistance required for the application fee. Asks if Ontario Works will

* assist with the application fee.

Suggestion to attend St. Clair College to enroll in courses to a551st in qualifying to
be a firefighter (although quite costly).

There is an investment in the testing process with no guarantee of being hired.
Persons who are GLBT — not a safe place for these individuals to work as there is
fear in being found out.

Suggestion for Chief Montone to provide his presentation at Windsor Pride.

The Chief reports there are presently gay firefighters within the organization.
Some are known and some are not known. ,

Target youth who have completed high school and hold a career fair at various
venues, i.e. the Windsor Mosque.

BUSINESS ITEMS

Review of Mandate/Terms of Reference

G. Jones requests the Committee review the Mandate/Terms of Reference and

provide input at the next meeting.

6.2

Review of Committee Structure and Subcommittees

G. Jones provides an overview relating to the function of Advisory Committees,

Standing Committees and Subcommittees.

6.3 2014 Work Plan and Priorities
It is generally agreed the 2014 Work Plan and Priorities be deferred to the next
meeting.
7. DATE OF NEXT MEETING

The next meeting will be held at the call of the Chair.
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8. ADJOURNMENT

There being no further business, the meeting is adjourned at 4:40 o’clock p.m.

COUNCILLOR RON JONES, ACTING CHAIR

COMMITTEE COORDINATOR
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_ AGENDA
DIVERSITY COMMITTEE: ONE CITY, ONE PEOPLE
meeting held Wednesday, February 12, 2014
at 3:00 o’clock p.m.
Room 407, 400 City Hall Square East

5.1

6.1
6.2

6.3

CALL TO ORDER

INTRODUCTION OF MEMBERS AND WELCOMING REMARKS

CONFLICTS OF INTEREST

ELECTION OF CHAIR AND VICE CHAIR

PRESENTATION

Windser Fire and Rescue Services -Recruitment- Attracting candidates
reflective of the diverse community we live in (Presentation and then questions
and input to follow)

- BUSINESS ITEMS

Review of Mandate/Terms of Reference (attached)

Review of Committee Structure and Subcommittees -

2014 Work Plan and Priorities

DATE OF NEXT MEETING

ADJOURNMENT
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