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Windsor City Council Compensation Review Survey 2018
Synopsis

August 27, 2018

On June 26, 2018 the Council Compensation Review Committee requested that Corporate
Communications help create a survey to solicit public feedback on the issue of council compensation and
the pending loss of the 1/3 tax free status received by the Mayor and Council.

Using the standard Corporate Survey Monkey account and template, Communications along with the
Committee, created a short survey of 13 targeted questions and two general demographic questions for a
total of 15 questions.

Goals of the Survey:

e Keep it concise to ensure residents won't feel it a burden to complete, but ask enough questions
to glean worthwhile information

e Ask questions that not only solicit feedback on the issue, but can also educate

o Target a return rate of 400 responses, which is in-keeping with a positive return sample for a City
of 200,000 residents

Distribution:

e A news release was issued on July 6 explaining the council compensation review and requesting
feedback from residents through our survey; the information was also posted on our Corporate
website

o Social media posts soliciting survey participation were shared between July 6 and August 8

e Public meetings were advertised in the Windsor Star July 28 and August 1 and included reference
to the survey

Qutcome:

e The average length of time to complete the survey was 4 minutes
e The number of surveys completed was 719 and a 100% completion rate was achieved

Overall:

The survey uptake was a huge success!
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Q1 Windsor City Councilior positions are part-time. Please estimate how

many hours of work you believe a City Councillor puts in weekly?

Answered: 718 Skipped:
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Q2 Windsor's Mayoral position is full-time. Please estimate how many
hours of work you believe the Mayor puts in weekly.
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Q3 How many hours do you feel a part-time job should amount to?

Answered: 718 Skipped: 0
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Q4 How many hours do you feel a full-time job should amount to?
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Q5 Select as many of the following that you believe to be the

responsibility of City Councillors.

Answered: 719 Skipped: 0

council.

Attend city
committee...

Attend city '
board meetings

Attend
regional boa..,

Meet with
constituents.

Lobby on
behalf of...

Read municipal
literature t...

Answer
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ANSWER CHOICES

Atiend city council meetings

Attend city committee meetings

Attend city board mestings

Attend regional board meetings

Meet with constituents regulary

Lobby on behalf of constituent needs

Read municipal literature to stay current on issues and trends
Attend municipal events

Answer constituent questions

Be available to constituents via social media

Travel to other cities for conferences 1o stay current on issues and trends

Promote the City
Total Respondents: 719
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Q6 Select as many of the following that you believe to be the
responsibility of the Mayor.

Answered: 719 Skipped: 0
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ANSWER CHOICES RESPONSES

Attend city council meelings 99.17% 713
Attend city committee meetings 87.62% 630
Attend city board mestings 93.32% 671
Attend regional board meetings 85.12% 612
Meet with constituents regularly 77.47% 557
Lobby on behalf of constituent needs 81.08% 583
Read municipal literature to stay current on issues and trends 91.79% 660
Attend municipal events 88.18% 634
Answer constituent questions 85.12% 612
Be available to constituents via social media 71.07% 511
Travel to other cities for conferences to stay current on issues and trends 73.85% 531
Promote the City » 93.18% 670

Total Respondents: 719
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Q7 What do you believe the appropriate availability of Councillors to
constituents to be? Please check the most appropriate box.

Answered: 718 Skipped: 0
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24-7 access
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ANSWER CHOICES RESPONSES
Calls or emails returned daily, seven days a week 11.54%

Calls or emails returned within 1-3 business days 86.65%

24-7 access 1.81%
TOTAL
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Q8 What do you believe the appropriate availability of the Mayor to
constituents to be? Please check the most appropriate box.

Answered: 719 Skipped: 0

emails retur.

Calls or
emails retur.
24-7 access
0%  10% 20% 30% 40% 50% 60% 0% 80% 90% 100%
ANSWER CHOICES RESPONSES
Calls or emails returned daily, seven days a week 19.33% 139
Calls or emails returned within 1-3 business days 74.97% 539
24-7 access 5.70% 41
TOTAL 719
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Q9 Elected Municipal Officials receive a 1/3 tax free allowance, but the
Federal Government is ending this in 2019. Should the loss to the take
home pay for the elected official be made up?

Answered: 719 Skipped: @
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Q10 How do you feel the Mayor and City Councillors pay should be
calculated?

Answered: 719 Skipped: 0

An allin fee
based on the...

A base rate
for Council

Based on the
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An all in fee based on the 50th percentilefaverage of comparator municipalities 22.95% 165
A base rate for Council duties and additional amounts for each hoard and committee served on 41.17% 296
Based on the 50 percentile/average salary in Windsor 35.88% 258
TOTAL 719
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Q11 The last time the Mayor or Council compensation was changed was
20057 Do you feel it should change in 20197

Answered: 719 Skipped: 0

Yes,
everything..

No, the
compensation,.
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ANSWER CHOICES RESPONSES

Yes, everything costs more now and wages need to be commensurate 49.93% 359
No, the compensation is enough, even with the 1/3 tax loss 50.07% 360
TOTAL 719
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Q12 How often do you believe the pay for the Mayor and Councillors
should be reviewed?

Answered: 719 Skipped: 0
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Every four
years by the...
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Annually 15.99% 115
Every four years by the incoming council 24.48% 178
Every four years by the outgoing council 59.53% 428
TOTAL 719
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Q13 Do you believe pay for the Mayor and Council should be tied to an
annual standardized mechanism that automatically calculates increases
or decreases (ie cost of living)?

Answered: 719 Skipped: 0
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Yes 43.53% 313
No 56.47% 406
TOTAL 719
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Q14 Which group includes your age?
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Q15 What Ward do you live in?
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Q1 Windsor City Councillor positions are part-time. Please estimate how

many hours of work you believe a City Councillor puts in weekly?
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Q2 Windsor's Mayoral position is full-time. Please estimate how many

More than 60
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Q3 How many hours do you feel a part-time job should amount to?

Answeared: 671 Skipped: 0
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3010 40 6.86% 46
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3717




City Council Compensation Review Survey 2018

Q4 How many hours do you feel a full-time job should amount to?

Ang

ed: 671 Skipped: 0
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30 to 40 20.86% 140
40 to 50 60.06% 403
As many as it takes 19.08% 128
TOTAL 671
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Q5 Select as many of the following that you believe to be the
responsibility of City Councillors.

Answered: 871 Skipped: 0
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ANSWER CHOICES RESPONSES

Attend city council meetings 99.70% 669
Attend city committee meetings 85.10% 571
Attend city board meetings 78.54% 527
Attend regional board meetings 49.18% 330
Meet with constituents regulary 82.41% 553
Lobby on behalf of constituent needs 90.16% 605
Read municipal literature Lo stay current on issues and trends 87.03% 584
Attend municipal events 65.72% 441
Answer constituent questions 92.85% 623
Be available to constituents via social media 63.19% 424
Travel to other cities for conferences to stay current on issues and trends 39.05% 262
Promote the City 73.17% 491

Total Respondents: 671
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Q6 Select as many of the following that you believe to be the
responsibility of the Mayor.

Answered: 671 Skipped: ¢

Attend city
council

Attend city
committee

Attend city
board meetings

Attend |
regional boa '
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ANSWER CHOICES RESPONSES

Attend city council meetings 99.25% 666
Attend city committee meetings 87.48% 587
Attend city board meetings 92.85% 623
Attend regional board meetings 84.50% 567
Meet with constituents regularly 77.05% 517
Lobby on behalf of constituent needs ‘ 81.22% 545
Read municipal literature 1o stay current on issues and trends 91.51% 614
Attend municipal events 87.93% 590
Answer constituent questions 85.84% 576
Be available to constituents via social media ) 71.88% 481
Travel to other cities for conferences to stay current on issues and trends 73.32% 492
Promote the City » 93.00% 624

Total Respondents: 671
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Q7 What do you believe the appropriate availability of Councillors to
constituents to be? Please check the most appropriate box.

Answered: 671 Skipped: 0
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emails retur.

24-7 access
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ANSWER CHOICES RESPONSES
Calls or emails returned daily, seven days a week 11.48%

Calls or emails returned within 1-3 business days 86.59%

24-7 access 1.94%
TOTAL
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Q8 What do you believe the appropriate availability of the Mayor to
constituents to be? Please check the most appropriate box.

Answered: 671 Skipped: 0

Calis or
emails retur...

24-7 access
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
ANSWER CHOICES RESPONSES
Calls or emails returned daily, seven days a week 19.08% 128
Calls or emails returned within 1-3 business days 74.96% 503
24-7 access 5.96% 40
TOTAL 671
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Q9 Elected Municipal Officials receive a 1/3 tax free allowance, but the
Federal Government is ending this in 2019. Should the loss to the take
home pay for the elected official be made up?

Answered: 671 Skipped: 0
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Q10 How do you feel the Mayor and City Councillors pay should be
calculated?

Answered: 671 Skipped: 0
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based on the...

A base rate
for Council.

Based on the

50...
0%  10% 20% 30% 40% 50% 60% 70% 80% 90% 100%
ANSWER CHOICES RESPONSES
An all in fee based on the 50th percentile/average of comparator municipalities 22.21%
A base rate for Council duties and additional amounts for each board and commitiee served on 41.58%
36.21%

Based on the 50 percentile/average salary in Windsor

TOTAL
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Q11 The last time the Mayor or Council compensation was changed was
2005? Do you feel it should change in 20197?

Answered: 671  Skipped: 0

Yes,
everything... |

-

No, the
compensation
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ANSWER CHOICES

RESPONSES
Yes, everything costs more now and wages need to be commensurate 48.18% 330
No, the compensation is enough, even with the 1/3 tax loss 50.82% 341
TOTAL

671
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Q12 How often do you believe the pay for the Mayor and Councillors
should be reviewed?

Answered: 671 Skipped: ¢
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years by the.
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ANSWER CHOICES RESPONSES

Annually 16.10% 108
Every four years by the incoming council 23.85% 160
Every four years by the outgoing council 60.06% 403
TOTAL 671
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Q13 Do you believe pay for the Mayor and Council should be tied to an
annual standardized mechanism that automatically calculates increases
or decreases (ie cost of living)?

Answered: 671 Skipped: 0
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Q14 Which group includes your age?

Answered: 670 Skipped: 1
17 or younger
18-20
21-28
30-39

40-49

60 or older |

0% 10% 20% 30% 40% 50% 60% 70% 80%
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60 or older 18.36%
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Q15 What Ward do you live in?

Answered: 671 Skipped: 0
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2 - John Elliott

3 - Rino Bortalin

4 - Chris Holt
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Item No. 16
THE CORPORATION .F THE CITY OF T WINDSOR
CORPORATE SERVICES:
M!SSIONSTATL‘MENT

anilwill pobilize itovative conlmtihibh pavineiships ”

e, Gity-of Windsor, with 11ig Dvélidisent of it Cilizéns,. will deliver eﬁ'ecuye aid iespmlme mnicipilserviges.

BASIS Report Numbex 9680 MB/7568 N J,Report Date. S'eptem‘bex 352003
Authox’ sName' Gaxy Clan o ‘.Date to: Councxl' Sepfember 8, 2003,
Author s Phone 755+ 6100 ext6329. ;Classxﬁcatmn # MB/7568

Tox Miajyojﬂ and Members ofC:ty Council

Subject: . Blue Ribhon Gommittes Review of Goungil Remijiiation and
| Benefits

1. REGOMMENDATION: Gity Wide: X Ward(s):

Whereas the Mayor and members of Courcil have: ot had . salary incredse. since

imatély $440,000
997 10 2003, With

an aoknowledgement of the penod 1998 16 1996 bemg “Sclal Contract” years whereby
legxslatlon prohibited costof living adjustivisnts; and .

‘Whereas the role of the Committee to Review Goungcll Gompensation and Benefits

(“The: Blue Ribbon Committee”) Is 1o revieW salary, bengfits and the matter -of

assistance 1o City Cotincil and not 1o Judge pefformanoe‘ and,

Whereas the municipal ‘electorate serves as the judge of job:performance for municipal
couneils, .

THEREFORE BE IT RESOLVED that the rémuneration paid to the Mayaorand Members
of Couricil BE ADJUSTED as follows:

1, i) effective January: 1, 2004, the base salary for members of Coancil is o be:

$28,234 representmg the current base: salary plus: B50%: 6f the: cost 6f living

Indices hot:previously apphed for the years 1991 162003 (less Social-Contract:
years); and the base salary for the Mayor to' be $85,275 representing the.
current base salary plus 75% of the cost of living indices not prewous]y

applied for: the years 1991 to 2003 (less Social Contract years); with no
further cost of living increase to be considered until 2005;

1. Of:8'z
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iiy effective January 1, 2008, City Councll SHALL REVIEW the matter of cost of
living increase to its base salary, with annual reviews: thereafter; and further

- that Councl] Resolifion CR817/2002 adopted on October 7, 2002 ‘which -

approved reinstatement of the ‘CP| effective: January 1, 2004 in accordance.
with By-law No. 8539 BE RESCINDED if Coungil .accepts the
fecommehdation of the Comittee.
That the one-third tax free remuneration paid to the Mayor and Members of
Council BE RETAINED for the term of Counéil commencing December 1, 2003,
That the finahclal policies enacted by the. Corporation ‘governing municipal
employees including, but not limited to, travel and business expense, automobile.

allowances, as amended from time to time, continué to apply to the Mayor and
Members of Council. '

That between three (3) to five (5) executive assistants/support. staff BE.

. APPROVED.to supply dedicated assistance and research for City Countillors.

That provision for healthcare benefits available to City staff BE MAINTAINED for
members of Council as follows:

Health Benefits ~ Green-Shield — present provider
Dental ) ‘

Vision

Drug

‘Extendéd Health.

Out of Province

-Audio

Nursing Home:
Semi-Private

That the, provision for 100% retirement medical benefits BE MADE AVAILABLE
to the Mayor and Members of Council in accordance with the Clty's existing
criteria for staff rétiree benefits, provided that the member of Council has served
a minimum of four (4) terms.

That office space to house the dedicated assistants and one meeting room BE
MADE AVAILABLE to members of Council preferably either wittin City Hall or
the larger Civic Square Precinct. .

That the entire committee structure and matter of composition and compensation
BE REVIEWED within one yéar by the Committee to Review Boards,
Committees -and Commissions. (BCC) and the BCC BE RESPECTFULLY
REQUESTED to expand its membership to include the members of the Blue
Ribbon Committee as it is recognized that there is overlap in the mandates of the
two committees.

That the matter of nominations to comimittees by the Windsor and District Labour
Council and Windsor and District Chamber of Commerce BE REFERRED to the
BCC.
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EXECUTIVE SUMMARY;
NIA
2.  BACKGROUND:

Councll, at jts meeting held on April 22, 2008, adopted Council Resolutior CR 232/200%
wb’ig;‘-h.;Statéd;

"That the format{on of a 5 Méember ‘Caificil Compensatlon Re\new

Manager of Corporate Servnces and Clty Clerlc BE DIRECTED fo
advertlser for the purpose: of sollsiting: interested Community
representatives on the Citizen Panel and make: direct. contagt. with: the
Witidsof Distriot Labour Councl and the Windsor ‘Chambeir of
Commerce for one- representahve each 1o round out the Cltizen Review
Panel.”

Pursuant to GR 232/2003; admiinistration ‘advertised to solicit applications for interested
repteséntatives. froim 't ommumty and contacted the Windsor District Labour Coungil
and the Windsor Ohamber of Commerce forone (1) representanv from sach of the: two:
; nd Bene aceordancs with: the:
ed hirs perdix A%, The Cify received seven {7)
.ested mdxv;duals iri- the coramunity and a: nomlnee from gach of

terms of refere
za‘ppncaﬂqns ,ff.o

......

City Council, subsequently adopted a report of the Striking G@mmittee -appointing the:
following to the Council Gorpensation Review Committee:

John Roushorné:

Kelly Schwab

Ed Sleiman - ,

Peter Pellerito (Labour.Couneil)

Maity Komsa (Charber of Commarce)

The Committee held Jts inaugural meeting on July 17, 2003-and slected Ms:. K. Schwab
as the Chairperson of the Committes and E. Sleiman as the Vice-Chaitman, -

3. DISCUSSION:.

Workplan/Process

The Committse was provided with the following documents and information as
background to assist them in establishing their workplan and achlevmg its mandate
incliding,. but not limited to, historical data, municipal surveys, summaries of curf‘ent’
remuneration -and benefits, etc:
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-April 6, 2003 administrative: report entitled "'B!}Je’Rib,bo(l » Committee Review of Council

Remuneration and Benefits"

-City of Kitchener Council Compensation Survey ,

-October 1987 report of City of Windsor Remuneration Gommitteée

2003 Summary of Municipal Gouncil Rémineration and Benefits:

-2002 Payroll Report-on Councillors' Remuneration

-March 17, 2008 report of Joe Graziano on 2002 Statement of Remuneration -and

benefits for Coungillors and Appointees S A

-Reglonal Municipality of Waterloo = report.on Citizens' Advisory Comimittee ‘on ‘Couneil

Compensation dated April 23, 2003

-Results of City of Windsor survey of othier municipalities’ Council Compensation

July 23, 2003 Memo from Executive Director of Coungll and Customér Services

regarding per diems and remuneration pald to boards, committees and commissions

‘5002 Authority List of the membership of all committees, boards-and commissions to
which City Coungil appoints members -

-City of Guelph's confidential consultant report on Council Compensation

The: Committee held seven meetings during. the period July 17 to Septeniber3, 2003.

In addition, an invitation was extsided to. all ternbers: of Council to meet individually
with the Comimittes for the purpose of receiving input/comments with respect to
remuneration/benefits, committee work, -etc. Five to six hours were spent by the
Committee conducting Individual Interviews with Cotinell related to Councillor activities,

The Committee further adveitised and held two (2) Town Hall migetings on. August 19
and 21 for the puipose of receiving public: Input and views relative to the: matter. All

background materials were made: available to the general public through Counceil ‘and.
Customer Services and on the City's web site:

The time and inpuit provided by all those who participated In: these' meetings/interviews:
was greatly appreciated by the: members of the committee. The minutes of the Town
Hall meetirigs, public: submissions and resuilts of Council interviews are appended to
this report for reference as Appendix "B". '

Summary of Common Issues |dentified

Although there were varied opinions and views expressed during the Council interview
and. Town Hall meetings, some common trends emerged and can be summarized as
follows: ‘

Council Interviews

»  The amount of time required on Council business fluctuates between 20 and 60
hours weekly per Coungillor. Technology has made Councillors more accessible
to the public (i.e. e-mail 24/7) and Provincial downloading has increased the
types of issues that municlpal councils deal with on a regular basis.

= Current Councillor office space at City Hall is inadequate to conduct the business
of Council.
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= Dedicated admm;snatlve/support staff-would e(hdble Coungillors to deal more
effectively with ward jssugs, provide research vapability. and perform follow-up.or.

complamts ele.

" Existing: compensation;is. adequate provided consideration is made for cost of
hvmg adjustments if parttime Cauneil position remains parttime.

« A graduated systert for eligibillty bensfits for pensions shoild be:considered,

i Existing compenisation is adeguate,
v Councillor positioh shotild maintain part-time status.

| Requne adrmmstratnve support staffto-assist Councillors: w:th Wotkload,

_Con-siderati‘ons‘in Artiving at Recorninenidations:

It. should’ be emphas;zed that the: commiftee congsidered all of the baokground
information, comparative data; and in ecei) i the varlous stakeholders in the
rewew/evaluat:on process in.arfiving : atthe: recommenda'nons gontained herein.

ssies Addressed by the Committee

A Saldry — the Comm:ttee spenf 'censxderab Etime exam ning the oomparable data

base saiaFy ‘lncreases Smoe '.thé COUthMposed fregeze en CPI lncreases i
1991 and s attached heréto as. Appendnx e _

= Benefits/Pension ~ the: Commltteé recogmzed that benefits had 1o be taken into
consuderatlon a!ong wnth ’che lssue of base salary Gompansons were made to

was obtamed

= Dedicated administrative/support staff — the Commiittee heard from members
of Councll and the pubhc, that dedicated staff would inerease serv:oe to resxdentsg‘

proﬂle and pohcy matters

v Office space —the Comimittee viewed the preserit Councillor office off the Jobby
of City Hall and folind it to be inadequate and discussed the need for more-office
space to tiouse staff and allow for meetings with residénts.

= Tax free allowance ~'the allowance for 1/3 tax free-or Councillors' salaries was
considered in «conjunction with the overall miatter of the appropriate base sajary
and impact on Councillgts given a range: of other income that they may ‘enjoy.
Maintenance of the one-third tax- free allowance was noted as & savings to. the

muriicipality.
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Parttime versus full-time status — the question was spetifically posed to the:

public at the Town Hall' meetings énd 'to- those: Courcillors who agreed to be

interviewed. Support for continued partime Councillors was overwhelming,
subject'to the provision of dedicated assistance to off-set work loads..

Commifttee Strgcimre/Appoi’ntme'nts/R‘emunera’tic‘sn ~ The Committee
requested. and received a list of all committees, boards and commissions fo
which ‘Cotincil, sitting as ‘Striking Committee; presently appoints Tembers and
fhose oulside boards, committees. and. comniissions on which. members. of
Goundil sit. It was noted that an annual appointment process' for comimittee
embership is-an-oherous one and does not necessarily allow sufficient ime:for
new meimbers to learn all aspects of committes work, The Gommittee
recommends. that the appointment: terms for committee: membership coincide
with the 3:year term of Gouncll. Remunération was also examined and while the
Committee realizes that the matter of coripensation for attendance -at or
membership -on committees needs to be addressed, the Committee determined
that a thorough review of the matter could not be completed within the timelines
allotted for reporting back to City Council. The Committee also felt that the wortk
of the Committee to Review Boards, Committees and Comimissions (BCC)
should be completed and that the BCC shauld examing committee
remuneration/compensation in the. overall context of its review. The Blue Ribbon
Committee offers its assistance to sit on the BCC for:this purpose..

Car mileage policy- clarification was sought and received from administration on
eligibility ‘'of mémbers .of Council to be reimbursed for car mileage. At present,:
mileage 18 anly paid for out of town travel in- accordance with the Gity's policy. It
was realized that in-city: mileage is an expense: covered under the 1/3 tax-free

" dllowance and therefore 1o Qhan‘g‘,es"are*ret:ommended if-this-aréa:

Provision for scheduled review of salary. and benefits — the Committee’s
recommenidation on an increase to'the base salary for the positions of Mayor and
Goungillor includes a-salary adjustment for 2004 and provision for annual review
thereafter. City Council, adopted Resolution GR817/2002 on October 7, 200210
approve reinstatement of the CPI effective January 1,:2004 in accordance with

By-law-No. 8538, and accordingly, should Council accept the recommendations
of the Committee, Resolution CR817/2002 should be rescinded.

FINANCIAL MATTERS:

The recommendations identify changes coming into effect for January 1, 2004. Should
Council accept these recommendations, following is an analysis- of the financial impact
in 2004: .

Financial Impact of Proposed Recommendations

Salary Increase;

Councillors ($2,828 each) : $28,280
Mayor 12,201
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Related Cost Increases (OMERS; CPP, EHT):

Councillors ($255 each): 2,550
Mayor - 655

Dedicated Administrative Staff (assume 3 positions) -
Based on Legal Asgistant Position with:a salary range

of $37,135 - $43,778 191,405
Related ange Beniefit Costs for 3 administrative staff @ 20% 22,281
Total Cosfs ‘ $172.972.

It should be: noted that the cost of the two additional (2) administrative staff would
requ;re an additichal $89,124 for a total cost of $2686,396,

5. CONSULTATIONS

Staff in Budget, Payroll, and Human Resource Services (Cityof Windsor) and the
Canadian Payrell Association were -consulted for the purpose ‘of obtaining Information
and data related tosalaries and benefits, Comparativé data was also obtained fiom
variols munlcipalitiés:

6. CONGLUSION:

A rewewmg the matter of Councll rerngration and benefits, & significait amotmt of
information and ‘material-was considerad in galning: a4 reasonable understanding of the
requirements, dufies and responsibllities ‘of elected officials,  Following .mugh
consultation, review -and deliberation the Commiittee ‘arrived &t conclusions stpporting
the recommeridations eantained herein for imiplemantation with themew term. of. Coundil..
Administration would: like to publicly acknowledge: the work and efforts of the Blue
Ribbon Committes in arriving at its: recommendations. Many hours. of volunteer time
were glven ‘to the.cause. In turn; the Commitiee: expressed its appréciation. for the
valuable input received from all participarits and the administrative support from Counc:l
and Customer Sérvices.

/A gy =W
Brenda Andreattas , U, enms Perlin
Executive Director of Council and Customer ~  City Manager
Services

APPENDICES: “A” —~ Terms of Refenence
4B —Town Hall Meeting Minutes/Public Subm:ss;onisesults of
Council Interviews
“C” — Remuneration table 19912003
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DEPARTMENTS/OTHERS CONSULTED:.
Name: Dan latonna, Human Resources

Phoneif: 519.255.6515 ext 6410

NOTIFICATION :

Narne Address | Emall Address | Telophone

‘Meetings

Blue. Ribbon Corgmittee

Attendees at Town Hall | See malling list

Members

BA:GC:kk
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